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I have conducted interviews and short surveys in order to give evidence on work 
experience. In particular, what makes good work experience and barriers to work 
experience.

Inequality and its barriers:
I think in the absence of mandatory work experience, which young people want 
back, a large socio-economic divide emerges because of the vast gap between 
private and state school. I interviewed a fourteen-year-old youth constituent (a 
term given to young people within the constituency of an MYP) of mine, who 
attends a private school, and who has recently done work experience at a local 
architecture firm. He was able to do so because his school has a week designated 
to do work experience and received a placement at that firm because a former 
pupil now works there. When I asked that youth constituent if he felt there was 
a divide between state and private schools on offering work experience he said "I 
don't know, it really depends on the school".

In my view, this is entirely correct: it depends on the school. (A situation only 
created because of the abolition of mandatory work experience placements.) But 
it seems that private schools are vastly more likely offer work experience 
schemes; take my area of Brighton & Hove as an example, just 33% of state 
schools have designated work experience weeks but 100% of private schools have 
one (this is as far as I'm aware). As a 17 -year-old member of Brighton & Hove 
Youth Council, who told me that it is "impossible for young people to get a job" 
puts it: " Most people get work experience through people they know, given 
[state] schools do nothing to help them [unlike private schools]. Because of this 
working class kids yet again are at a disadvantage". This shows how those who's 
parents can afford private school fees, or who have good contacts, are given the 
necessary steeping stone into their career. Or as a Kent MYP put it "those from 
a wealthy background tend to have more [high-up] connections and thus can get 
better work experience".  This MYP then went on to say "if you live in a poor 
area the there aren't a lot of jobs, so there isn't much variety in work experience 
placements". This effect helps to perpetuate inequality in socio-economic status 
in the 'hierarchy of employment'  - moreover this is an equality that would be 



eliminated if, as young people recommend, mandatory work experience is 
reintroduced.

What's good and what's bad:
I have also investigated what makes good and what makes bad work experience, 
this of great importance.

I started my findings by asking a young person, who recently had a work 
experience week, about what they thought good work experience looked like. 
This person largely had a positive view of work experience. They said that work 
experience had "changed my perception of work" and that that should be a 
cornerstone of what good work experience is. Then later remarking that "it's 
good [for one] to experience a working environment " and then added "good 
work experience can and should make you act more professionally". From this 
interview I understood that work experience should be about understanding the 
work and what professionalism is, rather than just trying to learn something new 
on the job for the day.

A trusted adult, who has annual work experience placements, echoed this 
sentiment when I interviewed them. Saying that "[good work experience] would 
give a young person an understanding of a positive atmosphere and ethos in the 
work place". This idea of understanding different parts within a system and the 
whole world of work is clearly of importance, as this interviewee went onto to say 
" [one] should be able to witness and understand how a difference through work 
is made, to see how a bit of work you did is helping an overall cause, so you feel 
valued - and not just being pushed into a back room". 

I then asked a more specific question regarding what are good activities for 
young people to carry out. From the response I got, it was clear that the far too 
common method of pilling paperwork onto a young person is of no use; but what 
is a good idea then, this particular person said: "shadowing somebody is a lot 
better than just doing a bunch of paperwork" as one example. In addition to that, 
I also interviewed a local MP, Peter Kyle, who I myself have done work 
experience/shadowing with and who has campaigned on youth unemployment. 
When I asked him what good work experience was, I recall one of the things he 
said was "not just stamping stamps on letter and things like that" before again 
echoing that idea that good work experience should demystify what work is like. 
He told me that work experience "can be a great chance to feel part of something 
that always felt very distant before". I think the message here is obvious: good 
work experience can be hard to define but it's definitely not 'stamping stamps'  



but good work experience is more about what you learn and new understandings 
than what you do and that gaining an understanding of the workplace is perhaps 
the most valuable quality of good work experience.

What works for employers and how to get 
them on board:

Why don't more places of work take on more work experience placements? I 
think the most simple answer is that managers/employers often are worried that 
their work experience candidate will be a burden and that the experience will be 
of no use to the employer or the young person. As that same trusted adult from 
the previous section puts it: "the most likely thing to put employers off having 
work experience placements is invariably that employers are worried placements 
won't be of any use and that you [as the employer] are not actually getting 
anything back from it". This really isn't surprising, but what are the advantages of 
having work experience placements for employers. To find out, I once again 
asked to draw upon the knowledge of someone who takes work experience 
placement at their place of work. Except from "the universal benefit of training 
young people", a good reason seemed to actually be the employer getting an 
insight into the world of work form a young person's perspective, because as that 
receiver of work experience placements told me: "employers are going to have to 
hire eighteen-year-olds at some point". As they put it an advantage for employers 
is that they get "an opportunity to find out how the next generations of 
employees work and thus how to use them". This is all beside the obvious fact 
that an extra pair of hands could be very useful.

So how do we get his message out there (particularly concerning messaging form 
schools)? My suggestion would simply be to reintroduce mandatory work 
experience, that way there is no prejudice between candidates and that everyone 
gets a go. But what if places of work don't want to accept placements? I hold the 
belief, which is reinforced by anecdotal evidence from managers, that clearly 
stating the benefits is obviously the best way to get employers in board. Perhaps 
this is the job of a school, to entail the benefits of having a work experience 
placement when contacting employers, or for local authorities to make it clear to 
organisations on a local scale, or for central government to run a national 
scheme? I personally think it's best to keep it local though, because local schools 
and authorities are best equipped to deal with persuading local organisations of 
the benefits of work experience.



Conclusion: what to do next
From the results of my investigation I have come to many conclusions. The first 
and foremost is that mandatory work experience should be reintroduced. 
Not just because of its benefits like levelling the playing field when starting in the 
jobs market or enriching young peoples' understanding of work and their futures' 
but also because it is seemingly what most young people want: a survey I 
conducted found that 78% of young people want to see this. Then, on the 
issue to of socio-economic background and social mobility, the results are blatant 
too: young people from wealthier backgrounds tend to have more and better 
work experience which firstly shows how a lower socio-economic status
can be a barrier to work experience but also that social inequality is often
perpetuated by advantaged starts from internships and work 
experience given to more privileged kids. However giving a level playing
field by reintroduction of mandatory work experience could help to brake 
this cycle and lead to increased social mobility, but this isn't just me saying 
this, in another of my surveys 93% of young people agreed that work 
experience could improve social mobility.

However more must be done than just reintroduction of mandatory work 
experience to ensure that it's effective. Firstly, when it comes to the social 
inequality issue, one solution suggested to me by Peter Kyle MP was that "young
people are selected 'blind' and not based on networks of contacts" (as to 
eliminate that factor of young people with higher socio-economic status getting 
better placements) but this would have to operate through schools on a universal 
mandatory basis in my opinion. Another proposed solution that I favour is one 
that was on last year's Make Your Mark Ballot: Work experience hubs for
16-18 year olds. This would could be an online system, for example, where
young people can find a desirable destination. A system of communication is
needed between authorities, schools and employers in order to find more
destinations for work experience and crucially to communicate what good
work experience is so they employer knows what to do.

Thank you.
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